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1. ECONOMY - ECONOMIC CONTEXT AND SURVEY HEADLINES

The GC Situation Report for March contains leading e conomic data from both national (mostly ONS) and local business survey sources. This month’s survey report findings are based on 386 surveys completed between 2nd
January and 2nd April 2024. Comparison can be made with Q3-2023 based on 250 responses completed between 2nd November and 2nd January. The survey response profile is broadly representative of the Greater Manchester
business base, but for an over-representation of SMEs, Manufacturing, DCT firms, and under-representation of Retail and Tourism and Hospitality businesses.

UK economic context

» Global growth is improving, as the manufacturingcyclehas turned and China and Europe are picking up the

pace alongsidea still robust, jobs-driven US economy. Euro area activity, labour marketand pricedata released

recently should help build confidencethat real GDP growth is accelerating, althoughatan uneven pace across
sectors and countries.

» Whilegeopoliticalrisksinthe Middle East remain, the election results in Turkey are unlikely to shift policy.
There remains risks potential disruptionsto the global electronics supply chain arising fromthe earthquake in
Taiwanon 3 April.,which is likely toimpactacross many sectors —in particular, manufacturing.

» Inthe UK, data shows further signs of recovering economic momentum anda notableeasingininflation
indicators. The fastrecovery in manufacturingand services PMlIs suggestgrowing improvement, but perhaps
not yet a full recovery from the ‘mini-recession’ atthe end of lastyear.

» Firms aresignallinglessuneaseaboutsupply chaindisruptionsand energy prices compared with last month,
but concerns about political uncertainties, labour shortages, and wage growth still remains elevated.

UK GDP expands by 0.1% in February and 0.3% in January 2024
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» GDP expanded 0.1% month-over-month in February 2024, followingan
upwardlyrevised 0.3% riseinJanuary and matching market forecasts.

» The largestcontribution camefrom production whichincreased 1.1%, -
rebounding froma 0.3% fall inJanuary.

» Services output also grew, after a 0.3% rise, led by professional,
scientificandtechnical activities (1.1%),admin and supportservice
activities (1.6%) and transportation and storage (2.2%).

» Incontrast, constructionshrank 1.9%, after a 1.1% increase, dragged
down by wet weather, and the miningsector declined 0.8%.

September 2021.

Business Survey headlines (previous survey results in brackets)

>

>

>

>

GC Business Confidence Index (GC-BCl): 7.3 out of 10 and littlechange on previous survey results. Confidence
hasincreasedin LifeSciences, Engineering, Green Tech., Bankinginsurance, Constructionand Creative Digital.

Main economic impacts. The current economic climatethat have affected firms arerisingcosts 43% (vs
41% previously), cashflowissues 19% (vs 22%) and minor supply chainissues 16% (vs 18%).

Cashflow problems reported by 20% of firms (vs 22%). Micro-size firms more likely to report cashflow
issues, By sector, cashflowrisks higherin smallfirms and in Retail, Creative, Healthcare, and Manufacturing.

Future sales. Decreased to 20% (vs 29%), reflecting the period post ‘mini-recession’. Sectors with fallingsales
sentiment Health care, Retail etc. Sectors with increased sentiment: Manufacturing, Creative Tech, Green
Technologies.

Cash reserves. Firms with cash reserves lasting over 6 months: 68% (vs 72%). Reserves tend to be higher in
larger firms (500k TO+ and with 50+ employees) and in DT, Manufacturing,and Green Technologies sectors.

Future support needs. Innovation (40%), business planning (34%), sales and marketing (31%), workforce

UK Inflation drops to 3.4% in February 2024 UK Balance of Trade widens to £3.129 billioninJanuary 202
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» The annualinflation rateinthe UK has declined by 3.4% in February
2024, down from 4% inJanuary 2024.1tis the lowest rate since

» This declinewas driven by a slowdownin priceincreases for food and >
non — alcoholicbeverages (5.0% vs 6.9% inJanuary)

» However, on the other hand costs fell ata slower pacefor both housing >
and utilities (-1.7%vs -2.1%) and transport(-0.1% vs -0.3%).

» The UK’s trade deficitwidened to £3.1 billioninJanuary2024,an
increasefroma three-month low of £2.6 billionin the previous month,
namely due to a surge of 1.4% inimports and a 0.7% risein exports.
Exports to the EU increased by 0.8%, due to increased sales of fuel,
namely crude oil to Poland and refined oil to Belgium.

Exports to non-EU countries sawa 1.7% decline, due to reduced sales of
fuel and chemicals.



1. ECONOMY - SECTOR INSIGHT AND PURCHASING MANAGER INDICES

VisitBritain's Domestic Consumer Sentiment Tracker, 1st to 7th March provides attitudes toward domestic and international travel, including day trips, short breaks, holidays, timing, destinations, and preferred accommodations.
Perception of the ‘worst still to come’ regarding cost-of-livingcrisisisat41% whichis a 4% decrease compared with February 2024. Proportionintendinga UK overnight trip in the next 12 months is 76%, down 5% from February 2024.
Proportionintendingan overseas overnight trip inthe next 12 months 57%, whichis a decrease of 8% from February 2024.Risi ng costof living, UK weather and personal finances remain the top 3 barriers toan overnight stayinthe
UK. This is consistent with February 2024.Top 3 areas for an overnight stay April to June 2024 is South West, London and Scotland.The North Westis in4th position.Top 3 areas for overnight stays July to September 2024 is South
West, London, Scotland. The North West is in 4th position. The top 3 destinations ApriltoJune 2024 are countrysideor village, city or largetown, and coastal/seaside town which remains consistentwith February 2024 results. The
top 3 destination July 2024 to September 2024 are coastal/seasidetown, city or largetown and countrysideor village. Hotel s remain top accommodation choice from April to September 2024.

Retail spending. Growth in UK retail sales picked up in March after fallingto a two-year low in February, accordingtoindustry data that points to signs of recovery for the sector on the back of easingpricepressures. The value of retail
salesincreased atanannual rateof 3.5 per cent lastmonth, up from 1.1 per cent in February. March’s readingwas above the 12-month average of 2.9 per cent. Some economists said thefigures from the trade body added to recent
data showinganeasingin cost-of-living pressures and pointed to animpending rebound inretail sales, as declininginflation b oosts consumer demand.

The S&P Global/CIPS UK Composite PMI was 52.8in March 2024, a decrease from 53.3 in February 2024, indicatingan expansion (above 50). Despite the decrease from February’s nine-month high of 53, this resultindicates a solid
increasein privatesector business activity. Meanwhile manufacturing productionincreased for the firsttime since February 2023. New business volumes sawa broad-basedincreasein March, with services growingfaster than goods.
Privatesector employment remained stable, but layoffs continued in manufacturing. Input costs remained high, but the rate of inflation eased from February’s six-month peak. Further sector breakdowns are outlined below.

Company insolvencies, nationally February 2024 (next release published 15 April): The number of registered companyinsolvencies—nationally—in February 2024 was 2,102, 17% higher than inthe same month inthe previous year
(1,801 in February 2024). This was higher than levels seen whilethe Government supportmeasures were inplaceinresponseto the coronavirus pandemic and higher that pre-pandemic numbers. The company insolvencies consisted
of 217 compulsory liquidations (CVL). 1,707 creditors’voluntary liquidations, 166 administrationsand 12 company voluntary a rrangements (CVA). CVLs and administrations were higher than in February 2023.

The S&P Global/CIPS Manufacturing PMI The S&P Global/CIPS Service PMI The S&P Global/CIPS Construction PMI
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» The S&P Global/CIPS UK Manufacturing PMI was revised up to 50.3 in » The S&P Global/CIPS UK Services PMI was revised to 53.1 in March » The S&P Global UK Construction PMI roseto 50.2 in March 2024, up
March 2024, indicatingan expansion (above 50). This readingis the first 2024, down from February’s 53.8, indicatingan expansion (above 50). from 49.7 in February, the highest since August 2023. This expansion
expansion seeninmanufacturingactivity sinceJuly 2022. Output and This fall marks the slowestexpansion in four months. Companies (above 50) indicates a renewed increasein total industry activity after
new orders increased for the firsttime after year-long downturns. reported strong business and consumer spending, despite increased six-months of contraction. There was an increasein new business
Factory productionincreased for the firsttime since February 2023. borrowing costs, especially thoselinked to US and major European enquiries due to the improving economic outlookand increased
Rates of contractionin employment and purchasingactivity slowed markets. Input costinflation remained stable, primarily dueto rising financial stability. New orders in the construction sector expanded at
down sharply,indicatingincreasing stabilisation and business optimism salaries andincreased fuel and transportation expenses. To offset the fastestrate since May 2023. However, employment numbers fell
on the outlook for the year-ahead reached an 11-month high.The shrinking margins, service providers raised prices in March atthe for the third month in March, highlightingsome caution.

sector sawslightupward pressure on output charges and input costs. fastestrate sincelJuly 2023.



2. BUSINESSS - LOCAL SURVEY DETAILED RESULTS

» GC Business Confidence Index (GC-BCI). A ranking of how confident

Last quarter’s survey results shown in brackets

» Main impacts. The mainimpacts of the current economic climatethat » The main pressing challenges facing business in the immediate future

businesses are on their growth prospects for the year ahead. This
currently stands at7.3 out of 10, similarto the previous quarter (7.4),
and similar-to the average for the lastyear.GC-BCl is higher than
average for all organisations within Life-sciences, Engineering, Green-
Tech, and Banking & Insurancesectors.

Sales and profits. 20% (vs 29% previously) of firms reported that they
experienced anincreaseinsalesinthelatestquarter, and 61% expect
profits to increaseinthe year ahead (vs 66%). Just 2% (vs 2%) expect
profits to decrease. The mainsectors expressinganincreasein future
sales were Manufacturing, Digital & Creative Technologies, Retail,and
Green Technologies.

Investment. 45% (vs 52%) of firms expect to increasecap-exspend in
the year ahead. Green-Tech, Manufacturing, CDT are most likely to
state they intend to increasecap-ex overall.

Sectors most likely tolookingto increaseinvestin workforce
development inthe year ahead are Green Tech, Business and Financial
Services, CDT, BFPS, Manufacturing. The latter two sectors were most
likelytoindicateanincreaseinspendon digital transformation.

have affected firms arerisingcosts 43% (vs 41% previously), cashflow
issues 19% (vs 22%), and minor supply chainissues 16% (vs 18%).

Cash reserves. 68% (vs 72%) of firms report that they have cash
reserves to lastover 6 months. 41% of SMEs with 10-249 employees
have cashreserves to lastover 6 months. Reserves were highestin DCT,
Manufacturing, and Green Tech. The biggestincreaseinreserves was
reported by Manufacturing,and larger SMEs.

Cashflow. 20% (vs 22%) of firms said they had cashflow problems.
Micro-size firms (<5 employees) were more likely to report cashflow
issues compared to SMEs (10-249 FTEs). Cashflow risks were more likely
to be reported by Health care, Creative Industries (a sub-sector of
Creative and Digital Technology),and Hospitality & Tourism. Late
payments were reported 6% of firms the same as lastquarter.

Analysis of Redflag insolvency risk for March 2024 shows that:
742 (1564 lastmonth) firms in GM have 1 flag - some insolvency risk;
45 (71 lastmonth), have 2 flags - medium insolvencyrisk;and

8 (83 lastmonth) have 3 flags -insolvency imminentin 4 weeks.

are access tonew domestic sales opportunities 58% (vs 54%) - highest
in Creative and Digital Technology, Manufacturing, Green Tech,
developing company business model 42% (vs 44%), managingbusiness
finances 40% (vs 43%), developing new products / services 40% (vs
35%), and addressing workforce development/skills 28% (vs 27%).

» International trade. 9% (vs 10%) of firms undertaking overseas trade
said they were lookingto expand in current markets. 7% of micro-size
firms (0-9 employees) are lookingto expand in new markets - and
mainly those firms within Retail and Wholesale,and Manufacturing.

» The main areas of future support. Looking further to the year ahead,
the main supportareas identified areinnovation at40% (vs 36%),
business planningat34% (vs 41%), marketing at31% (vs 35%),
workforce development at 30% (vs 30%), financialadviceat29% (vs
34%), and addressingenvironmental impactat20% (vs 15%).

RERUITMENT, EMPLOYMENT AND SKILLS ISSUES RESEARCH, DEVELOPMENT AND INNOVATION SOCIAL VALUE AND GOOD EMPLOYMENT PRACTICES

» Recruitment. 27% (vs 27% previously) of firms surveyed are currently

recruiting new staff,and 12% (vs 12%) said they had difficulties
recruiting staff.

Workforce skill gaps. 45% (vs 46%) of firms said thattheir existing
workforce skillsareonly ‘partly’ atthe level to meet business plan
objectives for the yearahead.

The main technical skill gaps (and broadlysimilartolastquarter)relate
to specialisttechnical skills 32% (vs 30%), knowledge of products /
services 12% (vs 12%), advanced specialistITskills 12% (vs 7%), and
solving complex problems 10% (vs 17%).

The main people and practical / personal skill gaps areselling19% (vs
23%), motivating staff 11% (vs 17%), and customer handlingskills
affecting 11% or organisations (vs 10%).

» Innovation activity. 30% (27% previously) haveinvestedin new /

significantly improved services, 27% (24%) of firms introduced new /
significantly improved goods, 22% (vs 28%) implemented new business
practices,and 16% (14%) introduced new methods for production/
supply of goods / services.

Digital innovation. 11% (vs 10%) of firms haveinvested in the
acquisition of digital products or digital services specifically for
innovation duringthe quarter; and 8% (5%) had made investments in
the acquisition ofadvanced machinery or equipment - specifically for
innovation.

The main barriers to growing innovation. 19% (vs 29%) said availability
of finance,and 14% (vs 24%) cited directinnovation costs aretoo high.

Businesses are asked the extent to which they have or would consider
implementing the following:

» Guarantee at least 16 hours of work per week. 70% (68% previously)
saidthis currently applies,and 15% (vs 15%) were likelytoin future.

» Pay the Real Living Wage. 62% (vs 71%) said this currently applies,and
26% said they were likelytoincludein future.

» Offer flexible working options to employees. 54% (51%) said this
currentlyapplies,and 22%said they were likely toincludein future.

» Involve employees in the overall direction of the business. 39% (34%)
said this currently applies.30%said they were likely to do in future.

» Actively look to increase the diversity of the workforce. 42% (43%)
saidthis currently applies,and 32%said likelytoincludein future.

» Actively promote healthy work practices. 48% (45%) said this currently
applies,and 33%said they were likely toincludein future.
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SURVEY DATA TIME SERIES OF MAIN IMPACTS OF ECONOMY ON BUSINESS

2. BUSINESS -
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3. LABOUR MAKRET HEADLINES - ONS
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» The Employment Rate inthe United Kingdom remained unchanged at75 percent inJanuary. » The United Kingdom's unemployment rate edged up to 3.9% from November 2023 to January 2024, largely

» The Employment Rate inthe United Kingdom averaged 71.6 percent from 1971 until 2024, reachinganall unchanged from the previous quarter.

time high of 76.2 percent in February of 2020 (and a record low of 65.60 percent in April of 1983). » The number of unemployed individuals decreased by 8,000 to a total of 1.36 million, driven by those
unemployed for up to 12 months. Meanwhile, the number of individuals unemployed for over 12 months
increasedinthe latestquarter, following declines over the pastyear.

United Kingdom Youth Unemployment Rate United Kingdom Vacancy notifications
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» The Youth Unemployment Rate inthe United Kingdom remained unchanged at 10.3 percent inJanuary. » The number of job vacancies inthe United Kingdom decreased by 43,000 in the quarter to 908,000 in
December 2023 to February 2024, reachinga new low since April toJune 2021 and indicatinga hesitancy
among businesses to hire permanent employees. It was the 20th consecutive period of declines sincethe
data series began in2001.Vacancies decreasedin 14 out of the 18 industry sectors, with leisureand
recreation contracting the most (-19.8%), followed by other services (-10.8%). Year-on-year, total vacancias
decreased by 224,000 (-19.8%), but stood 107,000 above the pre-coronavirus pandemic levels.

» Youth Unemployment Rate inthe United Kingdom averaged 13.2 percent from 1992 until 2024, reaching
anall-timehigh of 20.3 percent in November of 2011 and a record low of 7.5 percent in August of 2022.
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4. GOVERNMENT MEASURES, OTHER DATA AND ANNOUNCEMENTS

ANNOUNCEMENT / ISSUE

The Government will fully fund apprenticeships in small businesses (where an employer does not pay the levy) from 1st April by paying the full cost of training (up to
the funding band maximum) for apprentices aged between 16 and 21 years old. In addition, large employers who pay the apprenticeship levy will be able to transfer up
to 50% of their funds to support other businesses to take on apprentices.

The Department for Science, Innovation and Technology (DSIT) recently announced a pilot scheme to subsidise the cost of Al skills training for small and medium-sized
enterprises (SMEs) in the Professional Business Services (PBS) sector. Eligible businesses can apply for up to 50% of the cost of Al skills training. The flexible Al upskilling
fund pilot aims to increase Al adoption and productivity by incentivising greater employer-led investment in skills and training.

The first devolution deal, signed by the seven local authority leaders in December 2022, established the North East Mayoral Combined Authority (NEMCA). This second
‘deeper’ devolution deal gives local leaders new tools to drive growth. The region will receive £37m of flexible funding for the remediation of brownfield sites and
acceleration of regional projects. The government will devolve non-apprenticeship adult skills functions, remove ringfences on funding for Free Courses for Jobs and
Skills Bootcamps, and establish NEMCA as the central convenor of careers provision in the region. NEMCA will establish a Culture and Creative Sector Catalyst: a vehicle
to attract investment and support growth inthe cultural and creative sectors.

Information and guidance on Investment Zones operating within England has been published by the UK government. Investment Zones are areas across the UK where
central and local government will work with business and local partners to create the conditions for investment and innovation. Investment Zones are locally-led
initiatives, and businesses or stakeholders seeking to benefit from them should contact the relevant Investment Zone Accountable Body.

Homeowners will have more choice in how they improve their home and will no longer have to install cavity wall or loft insulation to use the scheme, which offers
grants of £7,500 off the cost of heat pump installation.

The Department for Science, Innovation & Technology and the Department for Culture, Media & Sport have commissioned research to understand the UK’s artificial
intelligence (Al) skills needs now and in the future. Ipsos has been commissioned to carry out the survey fieldwork, which will take place both online and by telephone
between late March and early May 2024.

The UK has launched trade talks with Turkey this month (March). The government intends the deal to focus on the UK’s strength in services and will replace the current
trade deal which was negotiated largely in the 1990s.

The independent Inclusion at Work Panel has published a report on the state of equality, diversity and inclusion (EDI) business practices in the UK.

The TechBridge Skills and Development Programme will help Ukrainian citizens access training and opportunities to continue professional development. Training is
offered by Oracle, Cisco, Salesforce, and Amazon Web Services and can be accessed through the UK-Ukraine TechBridge website.


https://www.gov.uk/government/news/prime-minister-to-announce-major-reform-package-to-boost-apprenticeships-and-cut-red-tape-for-thousands-of-small-businesses
https://www.gov.uk/government/publications/flexible-ai-upskilling-fund
https://www.gov.uk/government/news/historic-trailblazer-devolution-deal-for-north-east-signed
https://www.gov.uk/guidance/investment-zones-in-england?utm_medium=email&utm_campaign=govuk-notifications-topic&utm_source=7e15103b-ff64-45c6-b750-a3cb060cf37c&utm_content=daily
https://www.gov.uk/government/news/heat-pumps-will-be-cheaper-and-easier-to-install
https://www.gov.uk/government/publications/uk-employer-survey-on-skills-for-artificial-intelligence
https://www.gov.uk/government/news/british-businesses-to-benefit-as-uk-launches-new-trade-talks-with-turkey
https://www.gov.uk/government/news/new-report-seeks-to-end-ineffective-business-edi-practices?utm_medium=email&utm_campaign=govuk-notifications-topic&utm_source=7f067e0a-bc66-4cd0-9fa5-912b862577bc&utm_content=daily
https://www.gov.uk/government/news/uk-ukraine-techbridge-launches-skills-training-for-tech-careers

RESULTS FOR2"P JANUARY 2024 TO 2N\° APRIL 2024
(LOCAL AUTHORITY DATA COVERS THE 12 WEEKS AND INCLUDING 2N°P APRIL 2024)
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SURVEY RESPONSE RATES FOR GM OVER TIME VS ONS ENTERPRISE UNIT PROFILE FOR GREATER MANCHESTER (EXCLUDES OUT OF AREA)

Greater Greater Greater
size / Sector (as identified by the Masnchester Masnchester Masnchester Mgr::::;;er M:r::::s:er Greater Greater Greater Greater Greater Greater Greater Greater Greater
business) (Elizeriay urvey urvey urvey Manchester Manchester Manchester Manchester Manchester Manchester Manchester Manchester Manchester
o Manchester ONS response response response [Survey response|Survey response
C = Confidential, response 6 or less ) Survey response|Survey response|Survey response|Survey response|Survey response|Survey response|Survey response|Survey response|Survey response
> figures from IDBR ratesonly | ratesonly ratesonly | ratesonly(Q4- | ratesonly (Q3-
Percentages rounded to nearest figure . . . ratesonly (OCT | ratesonly (SEP | ratesonly (AUG |ratesonly (JULY |rates only (JUNE|rates only (MAY| rates only (APR | rates only (MAR| rates only (FEB
Enterprise Count 4-2024 4-2024 4-2024 |2023 bined,|2023 bined
Unknown size more likely with non- (Q4- (Q4- (Q4- combined, combined,
2022 combined combined combined published for | published for gues gnes AVE) AV AVE) AE) guzs) gues gues
Eleniodscy : 5 - Monthl Monthl Monthl Monthl Monthl Monthl Monthl Monthl Monthl
published for] published for | published for] DEC 2023) NOV 2023) onthly onthly onthly onthly onthly onthly onthly onthly onthly
March 2024)| Feb 2024) Jan 2024)
Size-band (employees) # % % # % # % # % # % # % # % # % # % # % # % # % # % # %
‘0’ employment to 9 (MICRO) 95,190 89% 57% 94 46% |123]| 49% 103 53% 142 51% 62 59% 51 41% 72 58% 91 52% 107 52% 123 48% 70 54% 95 50% 94 55%
10 to 49 (SMALL) 9,890 9% 26% 55 27% 56 22% 26 13% 54 20% 17 16% 30 24% 20 16% 37 21% 44 21% 56 22% 32 25% 44 23% 40 23%
50 to 249 (MEDIUM) 1,615 2% 9% 19 9% 17 7% 27 14% 44 16% 14 13% 24 19% 16 13% 26 15% 29 14% 43 17% 16 12% 20 11% 14 8%
250+ (LARGE) <300 <1% 8% 21 10% 25 10% 22 11% 21 8% 7 7% 12 10% 7 6% 8 5% 14 7% 16 6% C <5% 7 <5% C C
UNKNOWN C C C 17 8% 29 12% 16 8% 16 5% 5 5% 8 6% 10 8% 12 7% 12 6% 18 7% 10 8% 24 13% 21 12%
TOTAL (including size unknown) 107,060 | 100% 100% 206 | 100% | 250 | 100% | 194 | 100% | 277 | 100% | 105 | 100% | 125 | 100% | 125 | 100% | 174 | 100% | 206 | 100% | 256 | 100% | 130 | 100% | 190 | 100% | 171 | 100%
P RE: FORESTRY, AND 690 1% c C c 2 | 5% | 2 <% | ¢ c C € C € C G C € C € C c C c C C C €
RorLCINAL S 28910 [ 27% 10% 26 | 13% | 35| 14% | 28 | 14% | s0 | 18% | 12 | 11% | 28 | 22% | 19 | 15% | 24 | 14% | 39 | 19% | 30 | 12% | 17 | 13% | 29 | 15% | 22 | 13%
CONSTRUCTION 12,860 12% 6% 10 5% 13 5% 8 <5% 9 <5% C <5% C <5% C <5% 9 5% C <5% C <5% C <5% 11 6% 5 <5%
DIGITAL, CREATIVE, TECHNOLOGY 6,295 6% 13% 38 | 18% | 47 | 19% 43 22% 65 23% 24 23% 30 24% 29 23% 37 21% 42 20% 35 14% 16 12% 35 18% 34 20%
EDUCATION 1,605 1% <5% 7 <5% 8 <5% 6 <5% 8 <5% C <5% C <5% C <5% C <5% C <5% C <5% C <5% 7 <5% 6 <5%
ENGINEERING 3,345 3% <5% 5 <5% 4 <5% 6 <5% 7 <5% C 5% C <5% C <5% 9 5% 11 5% C <5% C <5% C <5% 5 <5%
TS, ENERGY, WATER, WASTE, N/A 0% 10% 13| 6% | 17| 7% 9 5% | 11 | <% | ¢ 5% 6 5% | 10 | 8% | 16 | 9% | 11 | 5% | 16 | 6% c | <s%| 6 <% | s <5%
HEALTH & SOCIAL CARE 4,950 5% 8% 6 <5% 9 <5% 8 <5% 16 6% C <5% 8 6% C <5% C <5% 12 6% 19 7% C <5% 10 5% 3 <5%
HOSPITALITY, TOURISM, & SPORT 13,950 13% <5% 8 <5% 13 5% 13 7% 17 6% 11 10% C <5% 10 8% 10 6% 10 5% 15 6% 9 7% 12 6% 13 8%
LOGISTICS 6,080 6% <5% 6 <5% 8 <5% 8 <5% 11 <5% C <5% 7 6% C <5% 8 5% C <5% C <5% C <5% C <5% C <5%
MANUFACTURING 5,670 5% 21% 54 | 26% | 50 | 20% 36 19% 50 18% 20 19% 22 17% 28 22% 28 16% 29 14% 62 24% 35 27% 28 15% 28 16%
LIFE SCIENCES N/A 0% <5% 4 <5% 5 <5% 4 <5% 4 <5% C <5% C <5% C <5% C <5% C <5% C <5% C <5% 7 <5% C <5%
RETAIL & WHOLESALE 17,370 16% 9% 19 9% 27 | 11% 16 8% 20 7% 10 9% 6 5% 7 6% 12 7% 15 7% 26 10% 11 8% 13 7% 17 10%
:’;*::‘Rdif;";’lffnknown) 5340 | 5% 5% 10| 5% |12 <% | 7 <% | 8 s% | ¢ | <% | ¢ | <s%| ¢ | <% | c [ <% | 11 | s% | 19 | 7% | 21 | 16% | 26 | 1a% | 22 | 13%
[ TOTAL (excluding from outside GM) |107,065| 100% 100% 206 | 100% | 250 | 100% | 194 | 100% | 277 | 100% | 105 | 100% | 125 | 100% | 125 | 100% | 174 | 100% | 206 | 100% | 256 | 100% | 190 | 100% | 190 | 100% | 171 | 100%




LOCAL AUTHORITY SURVEY RESPONSE N=176 (EXCLUDING RESPONSES OUTSIDE AREA): PROFILE BY SIZE, SECTOR, AND LOCATION

zi:eclo i:::::;t(ﬁ; Lf::: 2yo:l}:st;usiness) Mgr:i:::er Bolton Bury Manchester Oldham Rochdale Salford Stockport Tameside Trafford Wigan
Size-band (employees) percent percent Percent percent percent percent percent Percent percent percent percent
‘0’ employment to 9 (MICRO) 57% 50% 67% 70% 27% 63% 64% 36% 84% 50% 42%
10 to49 (SMALL) 26% 20% 33% 20% 36% 13% 14% 36% 16% 29% 42%
50 to 249 (MEDIUM) 9% 30% 0% 3% 18% 6% 7% 7% 0% 11% 11%
250+ (LARGE) 8% 0% 0% 6% 18% 19% 14% 21% 0% 8% 5%
UNKNOWN c 0% 0% 0% 0% 0% C 0% 0% 0% 0%
TOTAL (excluding surveys from outside Gtr Manchester) 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100%
AGRICULTURE, FORESTRY, AND FISHING C C C C C C C C C C C
BUSINESS, FINANCIAL, AND PROFESSIONAL SERVICES 10% 10% 7% 10% 9% C 14% 7% 5% 16% 16%
CONSTRUCTION 6% 0% 13% 7% 0% C 7% 0% 5% 8% 11%
CREATIVE, DIGITAL, AND TECHNOLOGY 13% 20% 7% 30% 0% 6% 29% 7% 0% 17% 5%
EDUCATION <5% C C 0% 9% 0% 0% 7% 5% 4% C
ENGINEERING <5% 10% C € C 6% 7% 7% 5% C €
GREEN TECHNOLOGIES & SERVICES (LCEGS) 10% 10% 20% 7% C 18% 10% 14% 0% 8% 16%
HEALTH & SOCIAL CARE 8% C 13% <5% 9% 6% 0% 29% 11% 8% C
HOSPITALITY, TOURISM, & SPORT <5% 0% C 7% C 13% 7% C 11% 4% 5%
LOGISTICS <5% 0% C <5% C 0% C C C 0% 7%
MANUFACTURING 21% 20% 33% 4% 55% 31% 0% 14% 36% 13% 26%
LIFE SCIENCES <5% C C 7% C 12% 0% C 11% C ©
RETAIL & WHOLESALE 9% 10% 7% 4% 9% 12% 29% 7% 5% 8% 10%
OTHER / UNKNOWN 5% 10% 0% 7% 0% C 7% 7% 0% 8% 10%
| TOTAL (excluding surveys from outside Gtr Manchester) 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100%
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